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ARTICLE I 
Preamble 
In order to effectuate the Public Employees' Fair Employment Law, to encourage and increase 
effective and harmonious working relationships between the Hadley-Luzerne Central School 
District Board of Education (hereinafter referred to as "The Board") and its professional 
employees represented by the Hadley-Luzerne Teachers' Association (hereinafter referred to as 
"The Association") the following agreement is entered into. 
ARTICLE II 
Recognition 
The Board recognizes the Association for the purpose of collective negotiations, pursuant to the 
Public Employees' Fair Employment Act, as the exclusive representative of a negotiating unit 
consisting of all members of the teaching staff and other certified employees of the District, 
except the Superintendent, High School Principal, Middle School Principal, Elementary 
Principal, School Business Administrator, and substitute teachers. Unless otherwise indicated, 
employees in this unit will be hereinafter referred to as "Teachers." 
ARTICLE III 
Def"mitions 
As used in the Agreement, the following terms shall have the respective meanings set forth 
below: 
1.	 "District" shall me:an the Hadley-Luzerne Central School District. 
2.	 "Board of Education" or "Board" shall mean the Board of Education of the Hadley­
Luzerne Central SI~hool District. 
3.	 "Association" shall mean the Hadley-Luzerne Teachers' Association. 
4.	 "School Year" shall mean the period commencing on the first day of September each year 
and ending on the thirtieth of June next. 
5.	 "Teachers" shall mean all certified personnel of the Hadley-Luzerne Central School 
District except the Superintendent, High School Principal, Middle School Principal, 
Elementary Principal, School Business Administrator, and substitute teachers. 
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ARTICLE IV 
Negotiation Procedures 
1.	 No later than February 15 preceding the end of the stipulated duration of this Agreement, 
or of any portions thereof, the parties will enter into good faith negotiations pursuant to 
the Public Employees' Fair Employment Act with respect to an agreement successive to 
this one or with respect to successive portions thereof, as the case may be. 
2.	 Neither party in any negotiations shall have any control over the selection of the 
negotiations team of the other party and each party may select its representatives from 
within or outside the District. 
3.	 At the first meeting, a place, specific day of the week, and time of day for subsequent 
negotiating sessions shall be agreed upon; such place, day of week, and time of day being 
thereafter subject to change only by mutual agreement or in emergency situations. 
Negotiation sessions shall be limited to not more than two hours, except that by mutual 
agreement the conclusion of any particular session may be extended beyond such limit. 
4:	 All issues appropriate to the negotiations to take place shall be mutually exchanged in 
writing at the first regular session. New issues may be introduced thereafter only by 
mutual agreement. 
5.	 All negotiations will be conducted in executive session. 
6.	 Each negotiating team will attempt to insure that the other will have ample time to 
communicate, discuss, and react to any recommendation and/or conclusions. 
7.	 Communication between the District negotiating team and the Association team, other 
than at the negotiating table, shall be through the Office of the Superintendent. 
8.	 Either party may call upon consultants to assist in preparing them for negotiations and/or 
to advise them during negotiations. The expense of such consultants shall be borne by 
the party requesting them. 
9.	 The process of tabling may be used (tabling shall mean "the temporary suspension of 
negotiation on a specific item"). 
10.	 Both parties shall make available to each other, upon reasonable request, information 
pertinent to the issues under consideration. 
11.	 When agreements have been reached on individual articles, they will be initialed by both 
parties and will be understood to stand as tentative agreements.
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12.	 When the negotiating teams reach a final total agreement, it shall be submitted to the 
Association and the Board, and it is understood and agreed that such submission, together 
with accompanying recommendations for adoptions, will be supported by the negotiating 
teams of the respective parties hereto. 
13.	 During the period of negotiations, and (a) prior to reaching an agreement to be submitted 
to the Board and the Association or (b) prior to the public recommendations made by a 
fact finder under Section 209-3-b of the Civil Service Law (whichever shall first occur), 
the proceedings of the negotiations, proposals, counter proposals, and replies, shall not be 
released to the newspapers, radio, or other news media unless notification of intent is 
given by either party to the other. Nor shall information relevant to these proceedings be 
discussed beyond the Board, Administrative Staff or the Association or organizations 
necessary for the negotiating teams to seek further direction or guidance. 
14.	 If, during the course of negotiations, the parties are at an impasse, or if they have failed to 
reach an agreement on all topics under negotiation by April 1, the Public Employment 
Relations Board shall be requested to assist in the resolution of their differences in 
accordance with the provisions of Article 14, Section 209, of the Civil Service Law. The 
date of April 1 may be altered by mutual agreement. 
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ARTICLE V 
Grievance Procedures 
Section 1 - Def"mitions 
A.	 Grievance 
. .1.	 Where Binding Arbitration is used as a grievance procedure, a gnevance IS 
defined as a claim by a teacher, a group of teachers, or the Hadley-Luzerne 
Teachers' Association, of a violation of this Agreement. 
2.	 Where Advisory Arbitration is used as a grievance procedure, a grievance is 
defined as a claim by a teacher, a group of teachers, or the Hadley-Luzerne 
Teachers' Association, based upon an event or condition affecting their terms and 
conditions of employment. 
B.	 The term "Supervisor" shall mean the immediate superior, or other administrative or 
supervisory officer responsible for the area in which an alleged grievance arises. 
C.	 The "ChiefExecutive Officer" is the Superintendent of Schools. 
D.	 The "District" is the Hadley-Luzerne Central School District. 
E.	 The "Association" is the Hadley-Luzerne Teachers' Association. 
F.	 A "Grievant" shall mean any person, group of persons in the bargaining unit, or the 
Association filing a grievance. 
G.	 "Party in Interest" shall mean the Grievance Committee of the Association. 
H.	 "Hearing Officer" shall mean any individual or group charged with the duty of rendering 
decisions at any stage of this procedure. 
1.	 "Days" shall mean calendar days, excluding Saturday, Sunday, and July 4. 
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Section 2 - Procedures 
A.	 Any grievance shall include the name and position of the grievant, the identity of the provision 
of this Agreement, policies involved in the said grievance, the time when and the place where 
the alleged events or conditions constituting the grievance existed, the identity of the party 
responsible for causing the said events or conditions, (if known to the grievant) and a general 
statement of the nature of the grievance and the redress sought by the grievant. 
B.	 Except for the informal decisions at Section 4 A.I, all decisions shall be rendered in writing at 
each step of this procedure, setting forth findings of fact, conclusions, and supporting reasons 
therefor. Each decision shall be promptly transmitted to the grievant and the Association. 
C.	 If a grievance affects a group of teachers and appears to be associated with system-wide 
policies, it may be submitted by the Association directly at Section 4 B as described below. 
D.	 The preparation and processing of grievances, insofar as practicable, shall be conducted after 
the hours of employm(~nt. 
E.	 Except as otherwise provided in Section 4 A, a grievant and any party in interest shall have the 
right at the arbitration stage of this procedure to confront and cross-examine all witnesses called 
against him, to testify, and to call witnesses on his own behalf, and to be furnished with a copy 
of any minutes of the proceedings made at each and every stage of this grievance procedure, but 
this shall not include any stenographic transcripts. If either party wishes to employ a 
stenographer, it shall be at that party's expense. If the other party wishes a copy it may be 
obtained at the cost of the transcript. Such stenographic transcript shall be the official record 
only by mutual agreement. 
F.	 No interference, coercion, restraint, discrimination, or reprisal of any kind will be taken by the 
Superintendent, Board of Education, or Administrative staff by reason of such grievance or 
participation therein. 
G.	 Forms for filing grievances, serving notices, taking appeals, and making reports and 
recommendations, and any other necessary documents will be jointly developed and attached to 
this Agreement. The Chief Executive Officer shall have them printed and distributed with an 
adequate supply to the Association so as to facilitate operation of the grievance procedure. 
H.	 All documents, communications, and records dealing with the processing of a grievance shall 
be filed separately from the personnel files of the participants. 
I.	 The District shall be responsible for accumulating and maintaining an Official Grievance 
Record which shall consist of the written grievance, all exhibits, transcripts, communications, 
minutes, and/or notes of testimony, (as the case may be) written arguments, and briefs 
considered at all leve:ls other than Stage I and all written decisions at all stages. Official 
minutes will be kept, at District expense, of all proceedings in Stage 2 and Stage 3. A copy of 
such minutes shall be made available to the grievant within five (5) days. The Grievance 
Committee, within five (5) days of receipt of the minutes, shall advise the appropriate hearing 
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officer of any errors in said minutes. Any such claim of error in the minutes shall become a 
part of the official Grievance Record and the Hearing Officer shall indicate the determination 
made respecting such claimed error. The official 
Grievance Record shall be made available for inspection and/or copying by the grievant, the 
Grievance Committee, and any Party in Interest but shall not be deemed a public record. 
Section 3 - Time Limits 
A.	 Since it is important to good relationships that grievances be processed as rapidly as possible, 
every effort will be made by all parties to expedite the process. The time limits specified for 
either party may be extended or reduced only by mutual agreement. 
B.	 No written grievance will be entertained as described below, and such grievances shall be 
deemed waived, unless the written grievance is forwarded at the first available stage within 
sixty (60) days after the teacher knew, or might reasonably be expected, through the normal 
course of school operation, to have known of the act or conditions on which the grievance is 
based. 
C.	 It is the intent of this procedure that a written decision be rendered at each stage, other than 
Section 4 A.l, within the time limit specified. Failure, at any stage of the procedure, to 
communicate a decision to the grievant, his representative, and the Association, within the 
specified time limit shall permit the lodging of an appeal at the next stage of the procedure 
within the time which would have been allotted had the decision been communicated by the 
final day. 
Section 4 - Stages 
A.	 Stage 1: Supervisor 
1.	 A teacher having a grievance will discuss it with his supervisor, either directly or 
through a representative, with the objective of resolving the matter informally. 
If the teacher submits the grievance through a representative, the teacher may be 
present during the discussion of the grievance. 
2.	 If the grievance is not resolved informally, it shall be reduced to writing and 
mailed to the supervisor within ten (10) days. Within five (5) days after the 
written grievance is presented to him/her, the supervisor shall render a decision 
thereon, in writing, and present it to the teacher and/or hislher representative. 
B.	 Stage 2: Chief Executive Officer 
1.	 If the grievant and/or the Association is not satisfied with the written decision at 
the conclusion of Stage 1 and wishes to proceed further under this procedure, the 
grievant and/or the Association shall, within ten (10) days, appeal to the Chief 
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Executive Officer. 
2.	 Within five (5) days after the receipt of the appeal, the Chief Executive Officer, 
or his duly authorized representative, shall hold a meeting with the grievant 
and/or hislher representative and all other Parties in Interest. 
3.	 The Chief Exc;:cutive Officer shall render a written decision to the grievant 
and/or hislher representative within five (5) days after the conclusion of the 
meeting. 
C.	 Stage 3: Board Stage 
1.	 The Association may, within ten (10) school days of the final determination by 
the Chief Administrator, make written request to the Board of Education for 
review and determination. All written statements and records of the case shall 
be submitted to the President of the Board of Education. The Board may hold a 
hearing to obtain further information regarding the case. 
2.	 The Board shall render a final decision within ten (10) school days after 
receiving the n~quest for review. 
D.	 Stage 4: Arbitration Stage 
1.	 If the Association is not satisfied with the decision at the Board Stage, the 
grievance may be submitted to arbitration within fifteen (15) days of the receipt 
of the decision at the Board Stage. 
2.	 Upon notification to the District, a request for the appointment of an arbitrator 
will be made to the American Arbitration Association by either party. The 
parties will then be bound by the rules and procedures of the American 
Arbitration Association. 
3.	 The selected arbitrator will hear the matter promptly and will issue his decision 
within fourteen (14) days from the date of the close of the hearing. The 
arbitrator's deeision will be in writing and will set forth the findings of fact, 
reasoning, and conclusions on the issue. 
4.	 The arbitrator shall have no power or authority to make any decision which 
requires the commission of an act prohibited by law or which is in violation of 
the terms of this Agreement. 
5.	 The costs for the services of the arbitrator will be borne equally by the District 
and the Association, or the individual grievant, if the grievance is not accepted 
by the Association. All arbitration hearings shall be held after school hours. 
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ARTICLE VI 
Sabbatical 
Eligibility 
1.	 Only full-time teachers possessing the Baccalaureate Degree shall be eligible. 
2.	 The teacher shall have rendered seven (7) consecutive years of teaching full-time in the Hadley­
Luzerne Central School District. Neither compulsory military service, nor sick leave, nor leave 
without payor increment shall be considered a break in this continuous service requirement. 
3.	 Sabbatical leave shall not be granted in the period within three (3) years of anticipated 
retirement. 
4.	 Subject to the limitations imposed by applicable statutory law, sabbaticals may be granted for 
an approved program of study or an approved program of study and travel. 
5.	 The proposed program must be submitted in writing, in duplicate, one copy to the 
Superintendent and one copy to the Board of Education, no later than November 15. Successful 
applicants will be notified of Board action by January 15. The written program to be submitted 
with the application for sabbatical leave must include the following: 
a.	 Reason for leave 
b.	 Proposed length of leave, beginning and ending dates 
c.	 Where leave will be spent 
d.	 Outline of studies or activities to be taken 
e.	 Reasons why such leave will add to the candidate's effectiveness and 
professional stature 
f.	 Probable benefit to the District 
6.	 The proposed program will need the approval of the Superintendent and the application will 
need the approval of the Board of Education. 
7.	 The sabbatical shall be for one half (1/2 ) or one (1) full year only. 
8.	 Two (2) such leaves may be granted in anyone (1) year and in the event that more than two (2) 
applications are received of equal merit, the grant will be made on the basis of seniority. 
9.	 The compensation shall be at the rate of one half of the compensation the teacher would 
normally have received at the time the sabbatical is taken. 
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a.	 Salary shall be paid on the regular pay days of the teaching staff unless other 
arrangements are made to the mutual satisfaction of both the Superintendent and 
the applicant. 
b.	 The teacher shall have leave time count as active service for retirement. 
c.	 The teacher shall be eligible for all health insurance programs offered by the 
Board. 
d.	 The teacher shall receIve any increment and/or adjustments III salary as if 
teaching that year. 
e.	 The teacher shall return, at the beginning of the following semester, to the same 
tenure area pre:viously held or to another position, if such position is mutually 
agreeable to the Superintendent and teacher. 
f.	 A teacher will receive no sick leave or personal leave days while on sabbatical 
leave. 
10.	 Since the leaves are granted for the benefit of the school system, the willingness of the teacher 
to reach a mutual agreement on a commitment to return for a reasonable number of years shall 
be a prime consideration in the granting of the leave. 
11.	 If the Superintendent feels that the leave is not being used for the purpose for which it was 
granted, the Superint(~ndent shall report this to the Board of Education. After hearing the 
teacher, the Board may tenninate the leave if it feels that the tenns are being abused. Any 
change made in the program under which the leave is granted must be approved by the 
Superintendent. 
12.	 The teacher must submit an interim report and a final report of work undertaken and activities 
engaged in during the sabbatical according to the following schedule: 
• First Semester - interim report due by November 15, final report by January 31 
• Second Semester - interim report due by April 15, final report by June 30 
• Full Year - interim report due by February 15, final report June 30 
This report shall be made to the Superintendent and the Board of Education in whatever fonn 
they feel appropriate. 
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ARTICLEVll
 
Leaves
 
A.	 Sick Leave 
1. Each teacher will be pennitted to be absent an aggregate of: 
Ten (10) days annually while on Steps 1-5
 
Fifteen (15) days annually while on Steps 6-15
 
Twenty (20) days annually while on Steps 16 and above
 
with full pay for absence for the following reasons only: 
a.	 Personal illness 
b.	 Serious illness in the immediate family 
"Immediate family" is defined as the spouse of the teacher, son, 
daughter, mother, father, siblings, grandparents, grandchildren of the 
teacher or teacher's spouse or any relative by blood or marriage who 
raised the teacher. 
c.	 Unusual or emergency conditions deemed excusable by the Superintendent 
2.	 Any unused sick leave time will be accrued to the benefit of the individual teacher to 
two hundred sixty-eight (268) days.(Note Article VIII B. 4. b. - max for payouts) 
3.	 If all accumulated sick leave has expired, the Board of Education may, at its discretion, 
allow advanced sick leave. Each case will be judged on an individual basis by the 
Board and the Superintendent. 
4.	 Any teacher aware of impending personal illness or physical disability shall so notify 
the Superintendent as early as possible prior to such anticipated leave date. 
5.	 In the case of protracted personal illness (i.e., for more than one (1) month), the teacher 
may be required by the Superintendent, or a designee, to file within thirty (30) days prior 
to returning to work, or as early as possible prior to such return, a statement concurred 
in by the teacher's physician as to when it is anticipated the teacher will be able to return 
to work and, upon return, the teacher may be requested to submit a doctor's certificate 
stating the employee is able to return to work. 
6.	 The school physician's verification or endorsement of the individual's doctor's 
certificate may be required. 
7.	 Child Rearing Leave: All teachers will be granted unpaid Child Rearing Leave, upon 
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written request, for a period not to exceed four (4) semesters beyond the semester in 
which the leave is commenced. The commencement date will be the birth of the child 
or the date an adopted child arrives in the teacher's home or, in the case of disability 
extending beyond the date of the birth of the child, said leave will commence at the end 
of said disability. Accrued sick leave credit may replace unpaid child rearing leave days 
for the period of pregnancy related disability. The teacher may apply to modifY the 
return date if such application is made thirty (30) days before the return date, but in any 
case, the return date will coincide with the beginning of a school semester. 
8.	 Worker's Compensation: If an employee is absent because of injuries received on the 
job, the regulations of the Workers' Compensation Law will prevail. Absence because 
of such injury shall not be charged against the employee's sick leave for the first ten 
(10) working days and shall receive, during such absence, full salary reduced by the 
amount of Workers' Compensation payments, excluding the months of July and August, 
for ten (10) month employees. If after the ten (10) working days, the employee is still 
absent because of the injuries received, the personal sick leave policy, minus any 
Workers' Compensation payments, shall prevail. The above payments shall cease when 
the employee is terminated. 
B.	 Personal Leave 
Each teacher will be permitted three (3) days a year for personal use, when personal business 
cannot be conducted on non-school days. Request for personal business days must be made at 
least three (3) days in advance. Personal business days may not be taken immediately before or 
immediately after a holiday vacation period. Any unused personal business days shall be added 
to the teacher's accumulative sick leave. 
C.	 Visitation Days 
1.	 Each teacher will be permitted two (2) days per year with pay for visiting other schools 
or classes. Such visiting days must be approved by the Superintendent. The teacher 
will make written request one (1) week in advance, stating date, destination, and 
purpose of visit. 
2.	 Unused visitation days will not be accumulative. 
3.	 A written evaluation will be submitted by the teacher to the Building Principal, with a 
copy to the Superintendent, within five (5) working days following such leave. 
D.	 Bereavement Leave 
Each teacher will be permitted, during each school year, five (5) days for each bereaved 
condition concerning the teacher's immediate family (as defined in A.1.b.). Each teacher will 
be permitted, during (:ach school year, three (3) days for each bereaved condition concerning 
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the teacher's aunt, uncle, cousin, niece, or nephew. Each teacher will be permitted, during each 
school year one (1) sick day for each bereaved condition concerning a close friend or relative 
not included above. Unused bereavement days will not be cumulative. 
E.	 Jury Duty and Court Witness 
Teachers who are required to serve on jury duty or as a witness, pursuant to a subpoena, will 
receive full salary during the period of such service, less an amount equal to the compensation 
paid to them for such jury duty or as such witness; the teacher will report for teaching 
assignment when the teacher's presence is not required in the court house. Whenever a teacher 
is subpoenaed for a school related issue, the Superintendent will meet with the teacher in 
preparation for the proceedings. At said meeting, if it is mutually agreed that the school attorney 
should be consulted, then such service will be provided. Minimally, at least one (1) District 
Administrator will accompany the teacher to the hearing. 
F.	 Leave of Absence - Extended 
1.	 A leave of absence without pay of up to one (1) year may be granted for personal 
reasons. Additional leave may be granted at the discretion of the Board. Leave covered 
in this Section F shall not be counted toward the fulfillment of the probationary 
requirements under the tenure law. However, such leave shall not result in the loss of 
probationary time earned prior to the time the leave was granted. 
2.	 General Procedures: 
a.	 All benefits to which a teacher was entitled at the time the leave of absence 
commenced, including unused accumulated sick leave, will be restored upon 
return. The teacher will be assigned to the same position held at the time said 
leave commenced, if available, or, if not, to a substantially equivalent position. 
b.	 All requests for leave or extensions or renewals of leaves will be made in writing 
and approved or rejected in writing. 
c.	 Sixty (60) days prior to the termination date of the leave, a teacher on leave of 
absence shall notify the Superintendent, in writing, indicating intention to return 
to service. 
G.	 Sick Leave Bank 
1.	 The purpose of the Sick Leave Bank is to provide additional sick leave for those who 
have prolonged, catastrophic, or long-term illness or injury and who have exhausted 
their sick leave. 
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2.	 The Sick Leave Bank is applicable to all participating members of the bargaining unit. 
Any unit member who has exhausted his/her own sick leave and has suffered a 
prolonged, catastrophic, or long-term illness or injury may draw from the bank. 
3.	 The maximum number of sick leave bank days in a school year shall equal twice the 
number of members in the bargaining unit during the school year, replenished on 
September 1 of each year. 
4.	 The Sick Leave Bank Committee shall be comprised of teachers who shall be solely 
responsible for administering the Bank, including development of forms. 
5.	 Any unit member who is eligible may apply to the Committee for additional sick days. 
Such application shall be accompanied by a physician's report certifying the illness or 
injury. The Committee may grant up to thirty (30) days per application. 
6.	 The provisions in and administration of the Sick Leave Bank by the Committee shall be 
excluded from the grievance procedure, including binding arbitration. 
7.	 Teachers who have reached the two hundred sixty eight (268) day limit of sick leave 
accumulation may contribute, in addition to #3 above, one (l) day for each year of 
servIce. 
8.	 Any Sick Leave Bank days not used at the end of one (1) school year carry-over to the 
next school year. 
9.	 The Sick Leave Bank Committee will notify the District when it grants sick leave from 
the Bank. 
10.	 Each time an application for a Sick Leave Bank Grant is made by the Committee to the 
District, a foml will be signed by both parties agreeing on the number of days left in the 
Bank as of that transaction. 
H.	 Alternative Leave 
1. Upon notification to the District and the Association, professional personnel with ten 
(10) years or more of District service will be granted an alternative leave of absence. 
2.	 One unit member may be on said leave at anyone time. 
3.	 Said leave will be for a period of one year and will be limited to not more than one leave 
per teacher in any ten (10) year period. 
4.	 Applications for this leave must be submitted no later than April 1 of each year. Iftwo 
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(2) or more people apply, then the most senior will be granted the leave, providing 
he/she has not previously been granted a leave. Seniority, for this section, shall mean 
District-wide seniority. 
5.	 Vacancies resulting from the granting of Alternative Leave will be in accordance with 
Article X of this Agreement. 
6.	 A professional employee must reapply each time a vacancy occurs for alternative leave. 
7.	 During this unpaid leave, an individual will have the right to continue receiving benefits 
under all District insurance policies provided under this Agreement. The premiums, 
however, will be fully paid by the individual. 
8.	 Upon return from said leave, teacher assignment and rights shall be in accordance with 
Article VII.F.2.a. of the Agreement. 
9.	 By April 1 of the school year during which the teacher(s) are on this leave, the 
Superintendent will receive, in writing, one of the following, either: 
a.	 Notification that the teacher will return to hislher assigned
 
duties as of the first work day in September following
 
expiration of the leave;
 
OR 
b.	 The teacher's resignation effective the date on which the
 
leave expires (June 30).
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ARTICLEvm 
Remuneration 
A. General 
Any agreement herein as to the amount of payment of any compensation for services rendered 
shall be subject to any limitations imposed by applicable law, federal, state, or local, including 
but not limited to statutory provisions, executive orders, court decisions, rules, regulations, and 
decisions of State or Federal authorities. 
B.	 Salaries 
1.	 COLUMN:
 
A - Bachelor's Degree
 
B - Bachelor's Degree plus 30 graduate hours
 
C - Master's Degree
 
D - Master's Degree plus 30 graduate hours
 
See Salary Schedules - Appendices A-E
 
2.	 Graduate Hours: 
a.	 Compensation will be paid for graduate study taken after obtaining a Bachelor's 
degree up to and including, but not in excess of, B+60, and after obtaining a 
Master's degree up to and including, but not in excess of, M+30 provided such 
study does not duplicate college course work already completed. 
b.	 The foregoing shall apply except that: 
1.	 Payment shall be at the rate of $23/hour for credit hours earned after July 1, 
1972, and 
2.	 Payment shall be at the rate of $22/hour for credit hours earned prior to July 1, 
1972, and 
3.	 Payment shall be at the rate of $45/hour for credit hours earned after July 1, 
1986. 
c.	 Effective July 1, 1982, there will be no payment for graduate study taken to 
receive permanent/professional certification except that all teachers receiving 
such graduate study payment as of June 30, 1982, will continue to receive 
payment for graduate study taken while qualifying for permanent/professional 
certification. 
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3.	 In-service Education Hours 
a.	 Defined - In-service shall mean "local course of study designed for District 
needs under the direction and approval of the Superintendent." While the in­
service study courses to be given shall be determined by the Superintendent, the 
Association may submit any suggestions as to the types of courses deemed 
desirable. 
b.	 Requirements: 
1) An in-service course shall be taught by a qualified instructor 
2) In-service courses will be structured as follows: one (1) credit for a total 
of fifteen (15) hours of instruction; two (2) credits for a total of thirty 
(30) hours of instruction. 
3) Attendance: to receive credit for salary purposes, one must be in 
attendance for 80% of the total hours of instruction. 
4) A final evaluation shall be made of each student by the instructor. 
5) Upon successful completion ofthe program, each individual shall receive 
a certificate of completion with the appropriate credit hours for salary 
purposes. However, no individual employee would be allowed salary 
credit for in-service courses beyond the number of fifteen (15) credit 
hours. 
6)	 In-service hours will be compensated at the same rate as graduate hours 
as stipulated in Article VIII, Section B. 2. b. 3. 
7) In-service credits will be paid beyond the M+30 or "D" column of the 
Pay schedule. 
8) This program became effective September 1, 1974 and is not 
retroactive. 
4.	 Early Retirement and Sick Leave Payments 
a.	 Any member of the unit who shall retire (NYSTRS) shall be entitled to a one­
time payment of Two Thousand ($2,000) on June 30 of hislher final year of 
service. Starting in the 2003-2004 school year, notice must be given by April 1 
of the year of retirement. If retiring at any other time than the end of the school 
year, a three-month notice must be given. 
b.	 Accumulated Sick Days: The District will pay each unit member, upon 
retirement, the sum of Thirty-Five Dollars ($35.00) per day for that individual's 
unused accumulated sick days up to a maximum of 268 days. Such payment 
shall be made on June 30 of the member's final year of service. 
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5.	 Salary Adjustments 
a.	 Teachers on Schedule A (BS level) without permanent/professional certification 
will nm advance beyond the Step 5 until permanently certified. 
b.	 The Middle School Guidance Counselor will receive $700 III additional 
compensation above salary step. 
c.	 The High School Guidance Counselor will receIve $1500 III additional 
compensation above salary step. 
6.	 Professional Development Hours 
a.	 Teachers who participate in any District program and/or grant program which 
requires professional development outside of the contractual day/year including 
the summer will be reimbursed at the current hourly rate for Curriculum 
Development as specified by the contract. 
b.	 Hours accrued in these professional development activities will be credited 
toward any mandated hours specified in the District's Professional Development 
Plan (PDP). 
C.	 Extra Pay for Extra Duties 
Extracurricular positions will be offered first to unit members on a voluntary basis.
 
In the event that the District is unable to secure one full-time unit member as an advisor for an
 
extra-curricular position, two (2) unit members may apply for said positions as co-advisors.
 
Each individual shall receive 50% of the contracted rate of compensation.
 
All extra-curricular coaching positions will be established with an internal application deadline, 
which will apply to internal bargaining unit candidates. Following that deadline, if there are no 
internal candidates, the District may seek candidates from outside the bargaining unit. The 
deadline for internal c:mdidate applications is as follows: 
January 1 Fall Sports 
April 1	 Winter Sports 
October 1 Spring Sports 
(See attached Athletic Pay Schedule and Extra-Curricular Pay Schedule) 
-18­
The following criteria would be used to compute number of years experience in a sport: 
a.	 Years of experience would apply only to each sport. A person coaching baseball for 3 
years and soccer for 3 years would only have 3 years experience in either sport. 
b.	 Persons who have had interscholastic coaching experience in a sport in another school 
district would be given credit at the discretion of the Superintendent. 
c.	 For purposes of longevity, the following sports are considered the same: boys'/girls' 
basketball and baseball/softball. A person who coached 2 years of JV girls' basketball 
and 4 years of JV boys' basketball would have 6 years of JV basketball experience and 
would be eligible for Step 4. Experience shall be equated in the following manner; 2 
years of modified will equal one year of JV and 3 years of JV will equal one year of 
Varsity. 
d.	 In the event that a modified sport finds an unmanageable number of students 
participating, the coach may request that the situation be reviewed by the 
Director of Physical Education, the Director of Athletics, the coach, and the 
Superintendent. If it is found that the group needs to be split into t h grade and 
8th grade teams, each coach will receive 100% of the commensurate step. 
A Group	 BGroup 
Boys' Basketball-Varsity Soccer-Varsity
 
Girls' Basketball-Varsity Volleyball-Varsity
 
Wrestling - Varsity Field Hockey-Varsity
 
Softball-Varsity 
Baseball-Varsity 
CGroup DGroup	 EGroup 
Tennis Soccer-JV Modified Soccer 
Cross-Country Volleyball-JV Modified Volleyball 
Cheerleading Field Hockey-JV Modified Field Hockey 
Bowling Softball-JV Baseball - Modified 
Boys' Basketball-JV Baseball-JV Softball - Modified 
Girls' Basketball-JV Boys' Modified Basketball 
Golf Girls' Modified Basketball 
Wrestling - JV Wrestling - Modified 
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SPORTS PAY SCHEDULE 
2007-08 
Step 1 2 3 4 5 6 Longevity Longevity 
Years Experience 1 2 to 3 4 to 5 6 to 7 8 to 9 10 >10 >15 
A 2825 2975 3175 3325 3475 3625 3875 3925 
B 2425 2575 2775 2925 3075 3225 3450 3500 
C 2125 2275 2475 2625 2775 2925 3125 3175 
D 1725 1875 2075 2225 2375 2525 2675 2725 
E 1075 1225 1375 1525 1675 1825 1925 1975 
08/0909/10, 
Step 1 2 3 4 5 6 Longevity Longevity 
Years Experience 1 2 to 3 4 to 5 6 to 7 8 to 9 10 >10 >15 
A 3400 3500 3600 3700 3800 3900 4400 4800 
B 3000 3100 3200 3300 3400 3500 4000 4400 
C 2600 2700 2800 2900 3000 3100 3500 4000 
D 2150 2250 2350 2450 2550 2650 3050 3450 
E 1600 1700 1800 1900 2000 2100 2500 2900 
10/1111/12, 
Step 1 2 3 4 5 6 Longevity Longevity 
Years Experience 1 2 to 3 4 to 5 6 to 7 8 to 9 10 >10 >15 
A 3600 3700 3800 3900 4000 4100 4500 4900 
B 3200 3300 3400 3500 3600 3700 4100 4400 
C 2800 2900 3000 3100 3200 3300 3700 4100 
D 2325 2375 2400 2425 2450 2475 3225 3625 
E 1700 1800 1900 2000 2100 2200 2500 2900 
If the Superintendent determines that there is a need, an interscholastic program assistant coach will be assigned per 
sport at the IV rate for that sport. 
Varsity Athletic scouting mileage will be reimbursed as per yearly IRS rate and approved by Athletic Director and 
Superintendent. 
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EXTRA-C~CULARPAYSCHEDULE 
Duty 2007-08 2008-09 2009-10 2010-11 2011-12 
Skiing/Chaperone/Score Clock $52/event $52/event $52/event $52/event $52/event 
Shot Clock/Camera Operator $35/event $35/event $35/event $35/event $35/event 
Summer SchooVCurr. Dev. $22/hr $22/hr $22/hr $22/hr $22/hr 
Music Festivals $ 225 
$ 150 
$ 2,200 
N/A 
$ 1,050 
N/A 
N/A 
N/A 
$ 475 
$ 575 
$ 775 
$ 1,350 
$ 1,650 
$ 550 
$ 900 
$ 900 
$ 900 
$ 900 
$ 1,200 
$ 700 
$ 750 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
N/A 
$ 225 
$ 150 
$ 2,500 
$ 1,500 
$ 1,150 
$ 500 
$ 500 
$ 500 
$ 475 
$ 575 
$ 775 
$ 1,350 
$ 1,650 
$ 550 
$ 900 
$ 900 
$ 900 
$ 900 
$ 1,200 
$ 700 
$ 750 
$ 500 
$ 500 
$ 500 
$ 500 
$ 500 
$ 750 
$22/hour 
$ 225 
$ 150 
$ 2,500 
$ 1,500 
$ 1,200 
$ 550 
$ 550 
$ 550 
$ 475 
$ 575 
$ 775 
$ 1,350 
$ 1,650 
$ 550 
$ 900 
$ 900 
$ 900 
$ 900 
$ 1,200 
$ 700 
$ 750 
$ 500 
$ 500 
$ 500 
$ 500 
$ 500 
$ 750 
$22/hour 
$ 230 
$ 160 
$ 2,550 
$ 1,550 
$ 1,250 
$ 575 
$ 575 
$ 575 
$ 485 
$ 585 
$ 785 
$ 1,360 
$ 1,660 
$ 560 
$ 910 
$ 910 
$ 910 
$ 910 
$ 1,210 
$ 710 
$ 760 
$ 510 
$ 510 
$ 510 
$ 510 
$ 510 
$ 760 
$22/hour 
$ 235 
$ 165 
$ 2,600 
$ 1,600 
$ 1,300 
$ 600 
$ 600 
$ 600 
$ 495 
$ 595 
$ 795 
$ 1,370 
$ 1,670 
$ 570 
$ 920 
$ 920 
$ 920 
$ 920 
$ 1,220 
$ 720 
$ 770 
$ 520 
$ 520 
$ 520 
$ 520 
$ 520 
$ 770 
$22/hour 
Concerts/Parades 
Yearbook Production 
Yearbook Bus. Cord. 
HS Play Director (l production) 
HS Play Assistant 
MS Play Director/HS Asst. 
HS/MS Play Music Asst. 
Class Advisor - Grade 9 
Class Advisor - Grade 10 
Class Advisor - Grade 11 
Class Advisor - Grade 12 
Art Advisor 
Art Advisor for Productions 
HS Student Council 
MS Student Council 
Honor Society 
SADD 
Channel 40 Telecast Cord. 
Quiz Bowl 
Jazz Ensemble 
Key Club 
Odyssey of the Mind 
Jr. National Honor Society 
Elementary Arts in Education 
Writers Guild 
Extra Curricular Auditor 
State Assessment Regents, SAT, ACT Prep 
Stipend will be after end of school day 
Note: Advisors shall receive chaperone compensation for events they chaperone. 
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ARTICLE IX 
Insuran~e Benefits 
A. Health Insurance 
Full-time staff members electing to participate in the Empire Blue Cross/Blue Shield Matrix insurance 
program with $1,000,000.00 e:xtended medical benefits, or in the Empire Blue Cross/Blue Shield Blue 
Choice PPO insurance program agree to share the cost of the premiums as per the adjustments stated in 
"C" of Article IX. 
B. Dental Insurance 
For those full-time staff members electing to participate in the Blue Cross/Blue Shield Dental Plan, the 
District agrees to share the pn:mium as per the adjustments stated in "C" of Article IX. Shared payment 
will be for the basic contract plus rider, covering more involved procedures including orthodontics, 
prosthetics, and periodontics. 
C. Insurance Benefit Adjustments 
It is understood that the full premium will be remitted by the District and the membership will, through 
payroll deduction and/or IRC 125, pay the District its share as stipulated below: 
1.	 For teachers who were employed by the District before April 1,2008: 
District share 90%, Employee share 10% (No Cap) 
During a window period of May 1 - May 31 each teacher may opt to receive payment 
for three (3) si(;k days* (up to maximum of$285 per day) 
*Payment for a sick day shall be computed at a rate of 1/180 of the teacher's salary up to 
maximum of $285. The use of sick day cash payment will be paid in a separate check by 
June 15th of th~: corresponding school year and will sunset at the signing of a successor 
agreement. 
2.	 For Teachers who are employed by the District on or after April 1,2008: 
District share - 80%, Employee share 20% (No Cap). 
During a window period of May 1 - May 31, each teacher may opt to receive payment 
for three (3) sick days* up to maximum of $285 per day.
 
*Payment for a sick day shall be computed at a rate of 11180 ofthe teacher's salary (up
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to maximum of $285). The use of sick day cash payment will be paid in a separate 
check by June 15th of the corresponding school year and will sunset at the signing of a 
successor agreement. 
3.	 a. Effective July 1,2007 -For Employees who retired (NYSTRS) prior to July 1, 
2007, the district will pay 100% of the cost of health insurance coverage. These 
employees must have retired and stay retired under the New York State 
Teachers' Retirement System. 
b.	 Effective July 1,2007 -Employees hired on or before July 2, 1988 who retire 
(NYSTRS) after July 1,2007 will pay 3% (No Cap) of the cost of health 
insurance coverage with 97% of premiums paid by the district. These employees 
must retire and stay retired under the New York State Teachers' Retirement 
System. 
c.	 Effective July 1, 2007- Upon NYSTRS retirement, employees hired after July 2, 
1988, but prior to April 1, 2008, will pay 10% (No Cap) of the cost of health 
insurance premiums and the district will pay 90% of the cost of health insurance 
premiums provided they have been employed by the district for a minimum 
requirement of fifteen (15) years of full time service in the District, subject to the 
stipulation stated below. These employees must retire and stay retired under the 
New York State Teachers' Retirement System. The stipulation is that the Board 
of Education will not pay more than 90% toward health insurance coverage upon 
retirement for employees hired after July 2, 1988, but prior to April 1, 2008. 
d.	 Upon NYSTRS retirement, employees hired by the district on or after April 1, 
2008 will pay 20% (No Cap) of the cost of health insurance premiums and the 
district will pay 80% of the cost of health insurance premiums provided they 
have been employed by the District for a minimum requirement of fifteen (15) 
years of a full time service in the District, subject to the stipulation stated below. 
These employees must retire and stay retired under the New York State 
Teachers' Retirement System. The stipulation is that the Board of Education will 
not pay more than 80% toward health insurance coverage for employees hired on 
or after April 1, 2008 when that teacher retires. 
e.	 The parties agree that any individual who has qualified for disability retirement, 
pursuant to the rules and regulations of the New York State Teachers' 
Retirement System, will receive health insurance coverage upon commencement 
of said disability retirement from the District 
4.	 The District shall notify each unit member of the annual insurance premium no later 
than September 1 of each school year. 
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5.	 The District agrees to pay each member who chooses the buy-back: 
$1200 for a family or 2-person plan 
$ 800 for an individual plan 
To qualify for the buy-back provision, the teacher electing not to take the health 
insurance offered by the District must show proof of alternate insurance. The teacher 
has the right to re-enter the health insurance plan by choice, or if the teacher loses their 
alternate insurcmce coverage. If a teacher elects the buy-back provision during the 
school year, the stipend will be prorated from the last day ofthe month to the end ofthe 
school year. 
Employees who participate in the health insurance buy-back will be considered 
participating members for the purpose of health insurance benefits upon retirement. 
Employees who decline the health insurance for the entire, or a portion, of the school 
year, will receive payment in their last paycheck ofthat school year 
For teachers who choose either the medical or dental buy-back, but not both, the 
reimbursement will be based upon the ratio of the premiums of the respective plans. 
6.	 The District agrees to participate in the Internal Revenue Code, Section 125. This plan 
pennits payments toward health insurance, dental premiums, uninsured medical 
expenses, and dependent care reimbursement for the maximum allowed by law on a pre­
tax basis. All eligible teachers must complete the election fonn on an annual basis 
within the enrollment period (June 1 - June 30), or as new staff members become 
eligible. 
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ARTICLE X 
Vacancies 
The Superintendent shall post a description of all teaching or administrative positions which are vacant 
prior to posting with outside agencies or placement offices. 
A.	 All vacancies will be posted in the teachers' room in every school, clearly setting forth a 
description of and the qualifications for the position, including the duties and salary where 
applicable. 
B.	 When school is in session, such notice will be posted at least fifteen (15) school days before the 
final date when applications must be submitted. 
C.	 Teachers who desire to apply for such vacancies will submit their applications to the 
Superintendent or his designee within the time limit specified in the Notice of Vacancy. 
D.	 Teachers who desire to apply for a vacancy which may be filled during the summer vacation 
period shall submit their names to the Superintendent together with the position(s) they desire 
and the address(es) at which they can be reached during the summer vacation period. 
E.	 Up to the first Friday in August, the Superintendent will notify teachers of vacancies in which 
they have expressed their interest, as per "D" above, fourteen (14) days before the final date 
when applications must be received by the Superintendent. 
F.	 Between the first Friday of August and the opening of school, notice will be sent, except that 
the final date for the receipt of applications need not be fourteen (14) days after the notice is 
sent. 
G.	 Involuntary Transfers: The District will first seek volunteers when transfers are necessary. The 
District will provide notice to the Association President and the unit member prior to any 
transfers. Prior to such transfer, a meeting with the Superintendent, the teacher involved, and 
the Association President will take place. The individual to be transferred will be told of the 
fact of the transfer, with the reasons for that transfer not required to be provided. 
H.	 When positions, which did not previously exist, are created during the summer vacation, the 
District will be responsible for informing all teachers of these vacancies. These vacancies 
include full and part time teaching positions, coaching and extracurricular positions, and 
stipend positions. Written communication will be sent to all teachers in the District with 
information of the specific vacancy, the qualifications for the position, the compensation, and 
the deadline for filing an application for said position. 
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ARTICLE XI 
Length of School Day 
Teachers, if requested to do so, shall report to school not later than twenty (20) minutes prior to the 
opening ofthe first instructional period. Teachers shall remain as long as necessary after the end of the 
pupil day to perform necessary professional duties. Teachers shall not be required to remain in school 
longer than seven (7) hours and fifteen (15) minutes except for faculty meetings. The exact time shall 
be established by the Administration. Except for emergency situations, faculty meetings shall not be 
held more often than twice a month and shall last no longer than one hour beyond the latest school day. 
ARTICLE XII 
School Work Year 
It is recognized that the development of a uniform area school calendar is vital to the integration and 
conduct of a variety of interschool and BOCES programs in which the District is a participant. 
The school calendar for each school year shall be developed by the Administration, in consultation 
with the Association. Final determination and approval will be made by the Board of Education. 
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ARTICLE XIII
 
Payroll Deductions
 
A. Dues Deductions 
The District agrees to deduct from the salaries of members of this unit, dues for the Hadley­
Luzerne Teachers' Association and its affiliates, as said teachers individually and voluntarily 
authorize in writing on fonns provided by the Association. Such deduction shall be made in 
twelve (12) consecutive pay periods following the first pay period. 
The Association shall notify the District by October 15 of each year as to the total amount of 
dues to be deducted per individual. 
B. Agency Fee 
It is recognized that the employee has the right to join, or not to join, an employee organization. 
Further, that membership shall not be a prerequisite for employment or continuation of 
employment of any employee. Commencing July 1, 1979, the Hadley-Luzerne Central School 
District shall deduct from the salaries of employees in the bargaining unit who are not members 
of the Hadley-Luzerne Teachers' Association the amount equivalent to the dues levied by the 
Hadley-Luzerne Teachers' Association, and shall transmit the sum so deducted to the Hadley­
Luzerne Teachers' Association, in accordance with Chapters 677 and 678 of the Laws of 1977 
and 1979 of the State of New York. The Hadley-Luzerne Teachers' Association affinns that it 
has adopted such procedure for refund of agency shop fee deduction as required in Section 3 of 
Chapters 677 and 678 of the Laws of 1977 and 1979 of the State ofNew York. This provision 
for agency shop fee deduction shall continue in effect so long as the Hadley-Luzerne Teachers' 
Association maintains such procedure. The agency shop fee deduction shall be made following 
the same procedures as applicable for dues check-off, except as otherwise mandated by law or 
this article of the Agreement. 
C. Credit Union 
The District will deduct, for those members of the bargaining unit who authorize it, a sum-per­
payroll for a credit union deposit authorized by the unit member. Such sum shall be forwarded 
to the credit union on each of the payroll dates indicated by the unit member's elected payroll 
plan. 
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D. NYSUT Benefit Trust 
Effective October 1, 1988, the District shall withhold from each employee's payroll check an 
amount authorized in writing by an individual employee as requested and transmit said amount 
to the NYSUT Benefit Trust. 
The Association will inform the Business Office of the amounts for current staff before the first 
payroll in October and for new staff by the second payroll for the current school year. 
This deduction shall be continuous unless changed in writing by the individual prior to the first 
payroll in October or the first payroll in February of the current school year. 
E. Payroll Deduction - VOTE/COPE 
Effective October 1, 1988, the District shall withhold from each employee's payroll check an 
amount for VOTE/COPE authorized in writing by an individual employee as requested and 
transmit said amount to the Hadley-Luzerne Teachers' Association. The Association will 
inform the Business Office of the amounts for current staff before the first payroll in October 
and for new staff by the second payroll for the current school year. This deduction shall be 
continuous unless changed in writing by the individual prior to the first payroll in October or 
the first payroll in February of the current school year. 
F. 403b Investments 
The Board of the District will make salary deductions as individually authorized for the 
purchase of investments in accordance with the provisions of Section 403 (b) of the Internal 
Revenue Code of 1954 as amended. 
G. Changes 
Changes can be made two (2) times per year on October 1 and February 1. 
H. Direct Deposit 
Unit members may authorize the District to direct deposit their pay checks into their accounts at 
the bank of their choice. 
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ARTICLE XIV
 
Teaching Employment 
No unit member may be disciplined, discharged, reduced in rank or professional advantage, except for 
just cause. 
ARTICLE XV 
Teaching Conditions 
A.	 Elementary Teachers (K-2) shall be given no less than forty-two (42) minutes per day for 
preparation during the normal student day, but not during the duty-free lunch period. 
1.	 A tenth period for K-2 which includes a duty free prep after bus duty. 
2.	 May volunteer for extra class if needed by district in lieu of prep. 
B.	 3-6 Elementary Teachers shall have the following work load: 
1.	 Six instructional periods 
2.	 Two prep periods. 
3.	 May volunteer for extra class if needed by district in lieu of prep. 
c.	 7-12 Secondary Teachers shall have the following work load: 
1.	 Five (5) instructional periods. (Teachers may volunteer for a sixth period 
or instructional support lab in lieu of the supervisory duty.) 
2.	 Two (2) preparation periods 
3.	 One supervisory duty (an effort will be made to keep study halls under 
(40) forty students). 
*An instructional support lab is defined as a period of time when a 
teacher will be present in a classroom to assist students on a non-student 
assigned basis. 
D.	 Primary and Secondary Teachers - Sixth, Seventh and loth period compensation 
*The instructional support lab is defined as a period of time when a teacher will be present in a 
classroom to assist students on a non-student assigned basis. 
Sixth Period, Seventh Period or 10th period; 
The District may appoint teachers to a 10th period for K-2, t h period for 3-6 and 6th 
period for 7-12 in lieu of an instructional support lab. 
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E. 
F. 
G. 
H. 
The District will creatl;: two (2) lists of teachers: 
1. By certification area and seniority within the certification area 
2. By non-certification area and seniority within the District 
The District will publish a list of courses that need instructors. Teachers will be given a date to
 
volunteer to teach one of these courses. Assignment of these volunteers will be based upon
 
experience and seniority. Ifvolunteers are still needed, the District will then contact those teachers
 
in the specific certifi(;ation area that did not volunteer. If no volunteers are obtained from this
 
second search, the District will use the non-certified list to seek volunteers. If no volunteers are
 
obtained, then the least senior teacher will be assigned.
 
A teacher can be appointed to a 6th, ih, or 10th period only once during any two-year period.
 
In any given school year there will be no more than fifteen (15) mandatory appointments; this is in
 
7thaddition to any volunteers for a 6th , or 10th period. There will be no loss or reduction of unit 
7thpositions as a result of the implementation of the 6th, or 10th period assignment provision unless 
6thby retirement or resignation. , i h or 10th period Teachers will only be compensated for extra 
periods while in paid status. No compensation for 6th , i h or 10th periods while on any leaves of 
absence, excluding sick days. No more than three teachers can be required to take mandatory 
assignment in the K-2,. six in 3_8th and six in 9-1th in any given year. 
A teacher who teaches a 6th, i h or 10th period will be compensated as follows: 
Step 1: $1550 (l st year experience) 
Step 2: $1700 (2-3 years experience) 
Step 3: $1900 (4-5 years experience) 
Step 4: $2050 (6-7 years experience) 
Step 5: $2200 (8-9 years experience) 
Step 6: $2350 (l0 years experience) 
Longevity after 10 years: $150 
A semester course will be compensated at on half (1/2) the contract salary as stated above in "D". 
A full year course will be compensated at the full contract salary as stated above in "D". 
All teachers will have at least a thirty (30) minute duty-free lunch. 
All written District policies that affect the terms and conditions of employment of members of this 
bargaining unit shall rt~main in full force and effect unless modified by this agreement. 
When a teacher assumes the position of AV Coordinator at the Main Building, said person will not 
be assigned a supervisory duty. 
Parent/Teacher Conferences in November will be scheduled in the following manner: 
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1.	 High School 1 night
 
Middle/Elementary School 1 night, 2 afternoons
 
2.	 Night conferences will be scheduled from 4:00 - 7:00 p.m. 
3.	 School will close"and teachers will be released for a half day the Friday of 
Veterans' Day weekend or a mutually agreed upon date decided by August 
15. 
I.	 When classes include pupils who are mainstreamed, in order to provide an appropriate education 
in the least restrictive environment, the following conditions will be adhered to: 
1.	 Decisions shall be made on a case-by-case basis by the CSE and shall reflect 
a sound educational practice, including consideration of the educational, 
emotional, and medical requirements. 
2.	 Training and resources will be provided, within a reasonable time, for the 
instructional staff when needed or requested. Resources will include 
provision for appropriate materials as well as alternative educational 
services as rendered necessary by the CSE. 
3.	 A committee will be maintained to review the procedures involved in the 
operation of an inclusionary program. 
J.	 On and after June to, teachers may examine the tentative Master Schedule being developed by 
each Building Principal to determine their possible teaching assignment for the following school 
year. Such schedule may undergo subsequent revision as a result of such factors as pupil 
enrollment changes, course scheduling conflicts, resignations, and similar circumstances. 
Teachers will be notified of their programs for the coming school year, including the school or 
schools to which they will be assigned and the grade or grades and/or subject or subjects that they 
will teach, at the time annual salary statements are issue, or no later than July 15, in writing. 
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ARTICLE XVI 
Teacher's Personnel File 
A.	 The official District professional employee personnel file shall be maintained in the Central 
Office, or at a location in the District determined by the Superintendent. There shall be two such 
files for each teacher as follows: 
1.	 Central Office File - This file shall include confidential college employment 
folders and confidential letters of recommendation, official transcripts of all 
undergraduate and graduate work, copies of all teacher certification 
documents, copies of diplomas, teacher data card, copy of current salary 
notice, copies of final decisions on any grievance involving disciplinary 
action, copies of dismissal proceedings, memos directed from the 
Superintendent on behalf of the employee to the Certification Bureau. 
2.	 Building Principal File - This file shall include copies of teacher
 
observations, eopies of evaluations, copies of memos to teachers, and
 
accounts of disciplinary action.
 
B.	 A unit member and/or hislher designee may inspect the contents of the unit member's personnel 
files (with the exception of confidential materials) upon reasonable request. A designation signed 
and notarized by the unit member must be presented by the designee if the teacher whose file is to 
be examined is not present. 
C.	 If any material in the unit member's personnel file (with the exception of confidential material 
from colleges, confidential recommendations) is proven to be untrue, inaccurate, or in violation of 
any part of this contraet, it shall be removed and destroyed. 
D.	 No material shall be placed in the unit member's file unless it is signed and dated by the author. 
E.	 Only materials in these files may be used for continued employment decisions. 
F.	 Copies of any material[ (with the exception of confidential materials) in the unit member's file will 
be made available at no cost to the teacher for the first copy. Copies thereafter will be at twenty­
five ($0.25) cents per page. 
G.	 Nothing may be added! to the personnel file that has not been first given to the unit member except 
for confidential materials. The unit member will sign and date such material indicating only that 
he/she has seen it, but in no way demonstrating agreement as to its contents. 
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ARTICLE XVII
 
Annual Professional Performance Review
 
SEE APPENDIX F - APPR for description of evaluation procedures. 
ARTICLE XVIII 
Association Business Allowance 
The Board will pay for a substitute for any elected delegate and alternate to attend the annual meeting of 
the New York State Teachers' Retirement Board and the Representative Assembly meeting of the New 
York State United Teachers without loss of personal payor personal days. The Association may use up to 
six (6) additional days without loss of personal payor personal leave days for Association business. 
The Superintendent shall be advised at least one week in advance of the intent to utilize any portion of the 
days in order that substitutes may be obtained. 
ARTICLE XIX 
Law Saving Clause 
If any provision of this Agreement, or any application of the Agreement to any teacher or group of 
teachers is, or shall be at any time, contrary to Federal or State law, or shall be found to be invalid by a 
decision of a court of competent jurisdiction, then such provision or application, shall be of no force and 
effect except to the extent permitted by law, but the remainder of this Agreement shall continue in full 
force and effect. 
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ARTICLE XX 
Duration of Agreement 
A.	 The provisions of this Agreement shall not be given any retroactive effect and shall be effective as 
of July 1, 2007 and shall continue and remain in full force and effect through June 30, 2012. 
B.	 If, during the life of this Agreement, the "Regents' Action Plan for Improvement of Elementary 
and Secondary Education" causes new rules, regulations, or statutes to be promulgated which 
affect hours, work load, or work year of the unit members, the parties agree to commence 
negotiations regarding such rules, regulations, or statutes within twenty (20) days of a request in 
writing by either party. 
C.	 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, 
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY 
HAS GIVEN APPROVAL. 
Signature Page 
Signature page needs to be scanned 
For the Hadley-Luzerne Central School District	 Date 
For the Hadley-Luzerne Teachers' Association	 Date 
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Step A 
1 33,366 
2 34,289 
3 35,211 
4 36,134 
5 37,364 
6 
7 
8 
9 
10 
11
 
12
 
13
 
14
 
15
 
16
 
17
 
18
 
19
 
20
 
21
 
L22
 
L23
 
L25
 
L27
 
APPENDIX A - SALARY SCHEDULE - 2007-2008 
B C D 
34,750 36,288 37,672 
35,673 37,210 38,594 
36,595 38,133 39,517 
37,518 39,056 40,439 
38,748 40,286 41,669 
39,978 41,516 42,900 
41,208 42,746 44,130 
42,438 43,976 45,360 
43,668 45,206 46,590 
45,206 46,744 48,127 
46,744 48,281 49,665 
48,281 49,819 51,203 
49,819 51,356 52,740 
51,356 52,894 54,278 
53,202 54,739 56,123 
55,047 56,584 57,968 
56,892 58,430 59,813 
58,737 60,275 61,659 
60,787 62,325 63,709 
62,837 64,375 65,759 
64,888 66,425 67,809 
65,913 67,450 68,834 
66,630 68,168 69,552 
67,450 68,988 70,372 
68,373 69,910 71,294 
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APPENDIX B - SALARY SCHEDULE - 2008-2009
 
Step A B C D 
1 34,214 35,633 37,209 38,628 
2 35,160 36,579 38,155 39,574 
3 36,106 37,525 39,101 40,520 
4 37,052 38,471 40,047 41,466 
5 38,313 39,732 41,309 42,728 
6 40,993 42,570 43,989 
7 42,255 43,831 45,250 
8 43,516 45,093 46,512 
9 44,777 46,354 47,773 
10 46,354 47,931 49,350 
11 47,931 49,507 50,926 
12 49,507 51,084 52,503 
13 51,084 52,661 54,080 
14 52,661 54,237 55,656 
15 54,553 56,129 57,548 
16 56,445 58,021 59,440 
17 58,337 59,913 61,332 
18 60,229 61,805 63,224 
19 62,331 63,908 65,327 
20 64,433 66,010 67,429 
21 66,535 68,112 69,531 
L22 67,587 69,163 70,582 
L23 68,322 69,899 71,318 
L25 69,163 70,740 72,159 
L27 70,109 71,686 73,105 
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APPENDIX C - SALARY SCHEDULE - 2009-2010 
Step A B C D 
1 35,129 36,586 38,205 39,662 
2 36,101 37,558 39,177 40,634 
3 37,072 38,529 40,148 41,605 
4 38,043 39,500 41,119 42,576 
5 39,339 40,796 42,414 43,871 
6 42,091 43,709 45,166 
7 43,386 45,005 46,462 
8 44,681 46,300 47,757 
9 45,976 47,595 49,052 
10 47,595 49,214 50,671 
11 49,214 50,832 52,289 
12 50,832 52,451 53,908 
13 52,451 54,070 55,527 
14 54,070 55,689 57,146 
15 56,013 57,632 59,089 
16 57,956 59,574 61,031 
17 59,898 61,517 62,974 
18 61,841 63,460 64,917 
19 63,999 65,618 67,075 
20 66,158 67,777 69,234 
21 68,316 69,935 71,392 
L22 69,396 71,014 72,471 
L23 70,151 71,770 73,227 
L25 71,014 72,633 74,090 
L27 71,986 73,605 75,062 
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APPENDIX D - SALARY SCHEDULE - 2010-2011 
Step A B C D 
1 35,968 37,460 39,118 40,609 
2 36,963 38,455 40,112 41,604 
3 37,957 39,449 41,107 42,598 
4 38,952 40,444 42,101 43,593 
5 40,278 41,770 43,427 44,919 
6 43,096 44,753 46,245 
7 44,422 46,079 47,571 
8 45,748 47,405 48,897 
9 47,074 48,731 50,223 
10 48,731 50,389 51,881 
11 50,389 52,046 53,538 
12 52,046 53,704 55,196 
13 53,704 55,361 56,853 
14 55,361 57,019 58,511 
15 57,350 59,008 60,500 
16 59,340 60,997 62,489 
17 61,329 62,986 64,478 
18 63,318 64,975 66,467 
19 65,528 67,185 68,677 
20 67,738 69,395 70,887 
21 69,948 71,605 73,097 
L22 71,053 72,710 74,202 
L23 71,826 73,484 74,976 
L25 72,710 74,368 75,860 
L27 73,705 75,362 76,854 
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APPENDIX E - SALARY SCHEDULE - 2011-2012 
Step A B C D 
1 36,845 38,373 40,071 41,599 
2 37,864 39,392 41,090 42,618 
3 38,882 40,411 42,108 43,637 
4 39,901 41,429 43,127 44,655 
5 41,259 42,788 44,486 46,014 
6 44,146 45,844 47,372 
7 45,504 47,202 48,730 
8 46,863 48,561 50,089 
9 48,221 49,919 51,447 
10 49,919 51,617 53,145 
11 51,617 53,315 54,843 
12 53,315 55,013 56,541 
13 55,013 56,711 58,239 
14 56,711 58,409 59,937 
15 58,748 60,446 61,974 
16 60,786 62,484 64,012 
17 62,823 64,521 66,049 
18 64,861 66,559 68,087 
19 67,124 68,822 70,351 
20 69,388 71,086 72,614 
21 71,652 73,350 74,878 
L22 72,784 74,482 76,010 
L23 73,577 75,275 76,803 
L25 74,482 76,180 77,708 
L27 75,501 77,199 78,727 
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AppendixF
 
Hadley-Luzerne Central School 
ANNUAL PROFESSIONAL PERFORMANCE REVIEW
 
PLAN
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Section 1: 
The	 Mission Statement 
Supervision and evaluation of the professional staff is a critical function that is primarily 
concerned with the improvement of professional performance for the benefit of students. It 
is the responsibility of staff members to continue to grow professionally and it is the 
responsibility of the Administration to assist the professional staff in the improvement of 
their performances. 
Section 2 
Performance Review of Teachers 
A.	 Probationary Teachers· 
1.	 Criteria 
a.	 The following criteria will be used for the evaluation of teachers: 
•	 Content Knowledge 
•	 Preparation, knowledge of pedagogical practices 
•	 Instructional Delivery 
•	 Classroom management 
•	 Student development 
•	 Student Assessment 
•	 Collaboration with students, parents, caregIvers and support 
personnel 
2.	 Assessment 
a.	 Probationary teachers shall be evaluated according to the procedures for 
classroom observations. 
*Note all teachers listed above holding transitional or initial certificates must be evaluated 
using a portfolio review. 
B.	 Tenured Teachers 
1.	 Criteria 
a.	 The following criteria will be used for the evaluation of teachers: 
•	 Content Knowledge 
•	 Preparation, knowledge of pedagogical practices 
•	 Instructional Delivery 
•	 Classroom management 
•	 Student development 
•	 Student Assessment 
•	 Collaboration with students, parents, caregIvers and support 
personnel 
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2.	 Assessment 
a.	 Tenured teachers may choose an alternative form or forms of 
professional performance review. The options are listed below in d. The 
Annual Professional Performance Review Plan (APPR) will consist of a 
plan developed collaboratively by the teacher and the appropriate 
administrator. The teacher and administrator will meet to develop the 
plan no later than October 1st. The teacher will submit the agreed upon 
plan, in writing, to the administrator no later than October 15th. The 
written plan submitted by the teacher will include, but not be limited to, 
the teacher's goals for the year, an approximate schedule of benchmark 
meetings, and a method for the assessment of the degree to which goals 
have been met. 
b.	 If agreement cannot be reached on a plan by October 15th, the 
Proced.ures for classroom observations will be followed. 
c.	 The administrator will work directly with the teacher in the 
development, pursuit, and attainment of the stated goals. If the 
teacher's performance is rated in the overall summary as unsatisfactory, 
the administrator will notify the teacher in writing that a Teacher 
Improvement Plan will be developed. 
d.	 Assessment Options for tenured teachers include but are not limited to 
the following: 
1.	 Course Work at BOCES, Teacher Center or other 
accredited Institution 
11.	 Supervision of a student teacher 
111.	 Appointment as a mentor teacher 
IV.	 Attendance at workshops as a presenter or a participant 
v.	 Curriculum writing 
VI.	 Attendance and participation at conferences and/or 
semInars 
vii.	 School committee or team participation 
viii. Video critiques (self/partner/administration) 
ix.	 Instructional Experimentation in the classroom 
x. Interdisciplinary collaborations 
Xl. School/classroom visitations 
X11. Compilation of a portfolio 
Xlll. Classroom observation 
XIV.	 National Teacher Board Certification 
xv.	 Other mutually agreed upon plans for professional 
development 
XVI.	 Discussion of the curriculum for 1 quarter of the year­
teacher/principal 
-42­
Section 3 
Procedures for Classroom Observations 
1.	 All classroom observations shall be conducted during hours of employment and shall 
include only what is observed in the classroom. All observations will be conducted 
prior to Friday of the first week in June. 
2.	 Classroom observations of probationary teachers shall be a minimum of three (3) 
scheduled times each school year. These observations will be completed by: 
a.	 Observation 1: October 15 
b.	 Observation 2: February 15 
c.	 Observation 3: May 1 
3.	 Classroom observations of tenured teachers shall be a minimum of one (1) scheduled 
time each school year. 
4.	 Each classroom observation shall be a minimum of thirty (30) to forty (40) minutes. 
5.	 Within (5) teaching days, the observer shall have a conference with the teacher at 
which time they shall constructively review the observation. 
6.	 The teacher shall have the opportunity to add to comments on the observation form 
and sign it to acknowledge only that helshe has reviewed the form. The teacher shall 
receive a copy of the observation form with one copy being placed in the teacher's 
building level personnel file. This item shall be completed within five (5) teaching 
days after the follow-up conference. 
7.	 Classroom observations shall be used as one method of evaluating teachers relating 
to their employment status and shall be performed by certified administrative 
personnel. 
8.	 Prior to a scheduled observation the administrator making the observation will meet 
with the teacher to determine his or her objectives for the lesson, the methods by 
which the teacher intends to achieve those objectives for the lesson, and other 
information which the teacher believes should be known to the administrator during 
the observation. Teachers shall be appraised of the standards by which they will be 
judged prior to classroom observations and will be presented with the classroom 
observation form. 
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9.	 If during any classroom observation, a deficiency is noted on sections I, II, or III of 
the Classroom Observation Form, by classifying an observee as "Unsatisfactory", 
then the administrator will offer the teacher the opportunity to participate in a 
Teacher Improvement Plan (TIP). A TIP shall not be required in the event observed 
behaviors are classified as "Satisfactory", "Proficient" or "Distinguished" or is 
behavior observed outside of a classroom observation setting. Any unit member 
given a TIP shall be given a reasonable time to correct such deficiency prior to any 
action by the district but no unit member shall be entitled to time that extends 
beyond the end of a school year (i.e. June 30th). There shall be a follow up 
observation whenever a classroom observation deficiency has been noted and a TIP 
provided. 
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Section 4 
Portfolio Assessment 
A portfolio is a collection of examples of a teacher's work that may be used for self­
evaluation, information and celebration. It is a record of learning that focuses on a 
teacher's work and hislher reflection on the work. 
Each professional portfolio must include: 
•	 A preface introducing yourself and a statement of the goals for your portfolio and 
•	 An epilogue to sum up your use of new knowledge, share plans for the future, explain 
progress toward goals stated in the preface and offer final reflection on the year. 
Upon mutual agreement of the teacher and the administrator by October 15th, one of the 
following will be included: 
1.	 A unit of instruction with lesson plans, student work, assessment strategies 
and tests for that unit. Commentaries (anecdotal and reflective) on student 
learning and instruction need to be included. 
2.	 Evidence of using strategies and instructional practices learned in staff 
development and commentaries discussing how the implementation worked in 
the classroom. Evidence could include: lesson plans, samples of student work, 
photographs, videotape, conferences attended, etc. 
3.	 Year-long curriculum maps-analyze and reflect on obstacles, modifications 
and final outcomes. 
4.	 Evidence of growth as a teacher: commentaries on lessons you felt were 
particularly successful and reflections on lessons that did not work and what 
you did to improve them. (Evidence could include photographs of class 
activities, videotapes of lessons, student work, and lesson plans.) 
5.	 Analysis of classroom management techniques. 
Upon completion, the portfolio will be presented to the teacher's immediate supervisor. The 
supervisor will review the portfolio and conference with the teacher on its contents and 
implication for the teacher's growth. 
The portfolio will be completed and submitted by May 15th. 
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Section 5 
Performance of Teachers Providing Pupil Personnel Services 
(These teachers include school counselors, school social 
workers, school psychologists and Chairperson of Committee 
on Special Education.) 
A.	 Probationary Teachers· 
1.	 Criteria 
a.	 The following criteria will be used for the evaluation of teachers: 
• Professional expertise 
• Evidence of preparation 
• Delivery of services 
• Interaction with students 
• Knowledge of student needs 
• Student assessment 
• Collaboration 
• Reflective and responsive practice 
• Professional responsibilities 
2.	 Assessment 
a.	 At the beginning of the first quarter but no later than October 15th, 
the probationary teacher will meet with hislher administrator(s) and 
his/her mentor to collaboratively develop a plan for the year's 
assessment. A job description will be available to a teacher at hislher 
request. This plan will include the goals, objectives and priorities for 
the year and the criteria for evaluation. The teacher will submit the 
agreed upon plan, in writing, to the administrator no later than 
October 30. If an agreement cannot be reached between the teacher, 
and the administrator(s), a mediation session will be held with the 
teacher, an administrative representative and a representative of the 
Hadley-Luzerne Teachers Association. 
b.	 Each probationary teacher will receive a written interim evaluation of 
his/her performance as outlined in assessment plan by December 15th. 
c.	 Each probationary teacher will receive a written year end evaluation of 
hislher performance as outlined in assessment plan by June 1st . 
*Note all professionals listed above holding transitional or initial certificates must be 
evaluated using a portfolio review. 
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B.	 Tenured Teachers 
1.	 Criteria 
a.	 The following criteria will be used for the evaluation of teachers: 
• Professional expertise 
• Evidence of preparation 
• Delivery of services 
• Interaction with students 
• Knowledge of student needs 
• Student assessment 
• Collaboration 
• Reflective and responsive practice 
• Professional responsibilities 
2.	 Assessment 
a.	 At the beginning of the first quarter but no later than October 15th, tenured 
teachers will meet with hislher administrator(s) to collaboratively develop a 
plan for the year's assessment. Tenured teachers may choose an alternative 
form or forms of professional performance review. The options are listed below 
in (c). A job description will be available to teachers at hislher request. This 
plan will include the goals, objectives and priorities for the year and the 
criteria for evaluation. The teacher will submit the agreed upon plan, in 
writing to the administrator no later than October 30. If an agreement cannot 
be reached between the teacher, and the administrator(s), a mediation session 
will be held with the teacher, an administrative representative and a 
representative of the Hadley-Luzerne Teachers Association. 
b.	 Each tenured teacher will receive a written year end evaluation of hislher 
performance as outlined in assessment plan by June 1st . 
c.	 Assessment options for tenured teachers, include but are not limited to the 
following: 
XIX Course Work at BOCES, Teacher Center or other accredited 
Institution 
xx Supervision of a student teacher 
XXI Appointment as a mentor teacher 
XXll Attendance at workshops as a presenter or a participant 
XXllI Attendance and participation at conferences and/or seminars 
XXIV School committee or team participation 
xxv Video critiques (self/partner/administration) 
XXVI Interdisciplinary collaborations 
XXVll School/classroom visitations 
XXVllI Compilation of a portfolio 
XXIX Classroom observation 
xxx National Teacher Board Certification 
XXXI Other mutually agreed upon plans for professional development 
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*Note	 all professionals listed above holding transitional or initial certificates must be 
evaluated using a portfolio review that may include but is not limited to: 
.:. A video of teaching performance 
.:. A sample lesson plan 
.:. A sample of student work 
.:. Student assessment instruments 
.:. Teacher reflection on classroom practice 
Section 6 
Intervention and Improvement Plan For Probationary 
and/or Tenured Teachers 
When a teacher's overall performance is rated as unsatisfactory, a personal plan for 
improvement (TIP) will be developed by the teacher, the building principal and at the 
request of the teacher, a union representative. This plan will be developed within ten (10) 
working days of the post evaluation conference. This plan must be written and can include 
a variety of activities, each of which directly addresses the resolution of the stated concerns. 
A Teacher Improvement Plan (TIP) is intended to help the teacher with professional 
performance and is not to be used as a disciplinary tool, except that the results may be used 
by the District as the basis for termination or discipline. A good TIP will include the 
following: 
1.	 Identification of the specific behavior to be changed 
2.	 The link to the criteria in the district APPR 
3.	 A timeline for accomplishing the change with intermediate benchmarks. 
4.	 A statement of what the teacher agrees to do to make the required 
change. 
5.	 A statement of who will support the teacher and monitor the progress in 
the change effort. 
6.	 Identification of multiple resources to help the teacher. Resources can 
includ(~ but are not limited to: 
a.	 Mentors 
b.	 PDP 
c.	 Teacher Centers 
d.	 BOCES 
e.	 Higher Education institutions 
f.	 Personal Counselors 
g.	 Experts in the particular curriculum, instructional or 
leadership areas 
h.	 Other Administrators 
1. School Committee or team participation 
.I. Video Critiques (self/partner/administration) 
k.	 Instructional Experimentation in the classroom 
1.	 Interdisciplinary collaborations 
m.	 School visitations 
n.	 Compilation of a portfolio 
o.	 Probationary APPR Review procedure 
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7. Release time for appropriate courses, workshops and observation 
8. Signatures by the teacher and the district representative indicating 
agreement. 
When the administrator has determined, in accordance with the stated goals of the 
TIP, the area in need of assistance has improved, a written statement will be attached to 
the original teacher evaluation form and placed in the teacher's personnel file. The teacher 
may add a written response to be attached and placed in the personnel file. 
Section 7 
Training in Performance Evaluation 
The district shall provide in-service training for all newly appointed supervisors in 
performance evaluation. All district personnel responsible for the supervision of Teachers 
providing Instructional Services or Pupil Personnel Services shall review these procedures 
annually. 
Section 8 
Distribution of Policy 
A copy of this policy and all appendices shall be included in the appropriate staff handbook 
or given to each professional employee prior to October 1 of each school year. A copy shall 
be filed in the District Office and shall be made available to review by any individual. 
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Classroom Observation Form 
Teacher: _ Date of Observation: Time: _ 
Subject: _ Grades: _ # in Class, _ 
!
 
I Experience in Field,
 
u=Unsatisfactory S= Satisfactory P=Proficient D=Distinguished 
I. Planning and U S P D Evidence Goals and Strategies 
Preparation 
Knowledge of students' 
varied approaches to 
learning 
Knowledge of student 
skills, experiences and 
information base 
Selecting instructional 
objectives 
Managing resources 
Designing assessment 
Comments and recommendations 
*Any items marked unsatisfactory require supporting evidence and recommendations for improvement 
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u=Unsatisfactor: 
II. Classroom U S P D 
Environment 
Teacher interaction with 
students 
S=Satisfactory P=Proficient 
Evidence 
D=Distinguished 
Goals and Strategies 
Classroom management 
Comments and recommendations 
*Any items marked unsatisfactory require supporting evidence and recommendations for improvement 
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U=Unsatisfactorv S=Satisfactory P=Proficient D=Distinguished 
Evidence Goals and Strategiesu S P DIII. Instruction 
Knowledge of content 
Knowledge of content 
.ntegration. 
~esson delivery 
!Learning activities 
Questioning 
!Lesson Adjustment 
~ssessment criteria and 
standards 
Comments and recommendations 
*Any items marked unsatisfactory require supporting evidence and recommendations for improvement 
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Overall Summary Rating 
Unsatisfactory Satisfactory Proficient Distinguished 
If overall summary rating is Unsatisfactory, an intervention and improvement plan (TIP) must be developed 
according to the Annual Professional Performance Review Plan (APPR) 
Overall Summary Narrative: 
My signature indicates that I have reviewed this document and have had an opportunity to respond. It does 
not necessarily indicate that I agree with the assessment. 
Teacher Evaluator 
Date Date 
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AppendixG
 
Hadley Luzerne
 
Central School
 
Mentor Teacher Intern Program
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Program Goals
 
Our mission is to support and retain high quality teachers. State certification 
requirements will be met, a positive professional environment will be created, and 
opportunities for ongoing professional growth will be provided. 
Additionally, the program's goal is to encourage the staff to engage in ongoing reflective 
practices. As a result, there will be an improvement in student learning and 
performance. 
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Qualifications and Selection
 
Qualifications 
The Mentor 
According to section 3033 of the Education Law, &85.1, a mentor is a tenured teacher 
who has at least a 60% teaching assignment and is highly qualified. In addition, a 
mentor can be a teacher who has retired from Hadley-Luzerne Central School within 
the last three years. 
A mentor must submit a written application to the program coordinator. In addition, a 
mentor must demonstrate or have each of the following: 
1.	 a willingness to participate in the program 
2.	 a mastery of pedagogical and subject matter skills 
3.	 evidence of superior teaching abilities 
4.	 interpersonal relationship qualities 
5.	 a positive professional demeanor in and out of the classroom 
6.	 evidence of participation in professional growth activities 
7.	 mentoring training or a willingness to receive the training prior to the
 
beginning of the school year in which the mentoring occurs
 
The Intern 
An intern is a teacher who is in the first year of a probationary tenure appointment. 
Teachers, previously tenured in another district, can be excluded from the program 
based on a collaborative decision made by the Hadley Luzerne Teachers Association 
and the Superintendent of Schools. The Superintendent, in collaboration with the 
Hadley Luzerne Teachers Association, may determine that other teachers may also 
qualify for the intern status as indicated in the APPR and TIP, prior to tenure. Starting 
in 2004, the Board of Regents requires a one-year mentor/internship for professional 
certification for all teachers. 
The Program Coordinator 
The Coordinator for the Mentor Teacher-Internship Program will be a highly qualified 
tenured teacher currently teaching in the Hadley Luzerne Central School District or a 
teacher who has retired within the last three years from the Hadley Luzerne Central 
School District. 
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Selection 
The Mentor 
A letter/application will be mailed to all tenured teachers in the district. This will be 
mailed jointly by the President of the Hadley Luzerne Teachers Association, the 
Program Coordinator and the Superintendent of schools. The information will be sent 
annually by April 15th . By May 15th , written notification of a desire to serve and a 
completed application must be received by the program coordinator. The list of new 
names is provided by the Program Coordinator to the Hadley Luzerne Teachers 
Association and the Superintendent of Schools by June 1st. The coordinator will 
contact teachers that did not appear on the preliminary list in order to ensure that 
sufficient mentor staff is available for new teachers. Those teachers contacted by the 
Program Coordinator will also need to complete the application no later than June 
15th . By June 15th , a common list (preliminary list plus any additional names 
determined by the Program Coordinator) shall be provided to the HLTA and the 
Superintendent of schools. 
As openings for mentors occur, candidates will be selected for the best intern mentor 
match through discussion and cooperation of HLTA president, Program Coordinator 
and the Superintendent of HLCS. In selecting a mentor, consideration will be given to 
assigning an intern in the same building, grade level, and subject/ certification area of 
the mentor. Teachers that have retired within the last three years from HLCS may be 
selected if it is deemed to be the best fit for the intern(s). 
Any disagreement shall be addressed as per the rules of the American Arbitrator 
Association for each situation. Consideration for mentor/intern incompatibility may 
be addressed at the end of the first quarter of the school year. If either the mentor or 
the intern determines that the team relationship is not productive, they may request a 
change by submitting a written request to the program coordinator no later than 
November 15th • After meeting with both the mentor and the intern, the coordinator 
will render a decision regarding the status of the mentor/intern team. 
The Intern 
Intern selection will be based on the qualifications as stated above and will be 
cooperatively agreed upon by the President of the Hadley Luzerne Teachers 
Association, the Program Coordinator and the Superintendent of schools 
The Program Coordinator 
A letter/application for the position of Program Coordinator will be mailed to all 
tenured teachers in the district and all teachers who have retired within three years 
from the Hadley Luzerne Central School. This information will be sent annually by 
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December 15th . All interested teachers must submit the completed application to the 
Central Office by JanualY 15th • The Program Coordinator will be cooperatively selected 
and appointed by the President of HLTA and the Superintendent of Schools by March 
1st. 
Preparation and Support
 
Training 
The Mentor 
Whenever possible, mentors will receive initial training as a mentor before the start of 
the school year in which they will be a mentor. In addition, they will participate in 
ongoing training during the school year. Release time may be used for these meetings. 
The Intern 
Interns will attend the orientation session(s) during the summer prior to the 
September 1 beginning of the contractual year. The intern will attend four large group 
meetings of intern/mentor teams during the year. In addition the intern will view the 
district's videotapes pertaining to the intern/mentor roles and will participate in 
professional development as presented by the district's Professional Development Plan. 
Incentives 
Release time 
The Mentor 
Release time will be provided for the mentor. This reduces the classroom instructional 
assignment of the mentor to participate in this program as required by section 3033 of 
the Education Law, £85.1. Each teacher designated as a mentor shall carry not more 
than a 90% classroom instruction assignment but at least a 60% classroom 
instruction assignment, except that a teacher may serve as a mentor on a full-time 
basis for not more than two school years out of five consecutive school years. This 
reduction would give a m.inimum of 18 days of release time to the mentor. This time 
would be prorated for a mentor who serves only a part of the school year. Mentoring 
is, by regulation, service in a teacher's tenure area. Therefore mentor teachers 
continue to accrue seniority in their tenure area in the same way they would if they 
were teaching in the certificate area. 
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Intern 
Release time will be provided which reduces the classroom instructional assignment of 
the intern to participate in this program as required by section 3033 of the Education 
Law, £85.1. An intern's teaching assignment may be less than 90% but cannot exceed 
90%. This reduction would give a minimum of 18 days of release time to the intern. 
Program Coordinator 
The Program Coordinator will maintain a 60% classroom instruction assignment. If a 
retired teacher is selected as Program Coordinator, the job will be considered to be a 
40% assignment (2/5 position). 
Fiscal SURP0rt 
The Mentor 
The mentor will receive a stipend of $3,000 for her/his role supporting and assisting 
the intern during the full school year and appropriately prorated if the duration is less 
than a full year. 
The Program Coordinator 
A teacher currently teaching in the district and serving as the program coordinator will 
receive a stipend of $5000 for the supervision of the program. A retired teacher 
serving as the program coordinator will receive a stipend of up to 40% of the salary 
that the teacher received during the last year of full time teaching or the maximum 
allowed by the New York State Teachers Retirement System. 
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Roles and Responsibilities
 
The	 Mentor 
Mentors and interns will meet informally but regularly throughout the academic year. 
It is assumed that the mentor will be present at training sessions and any district 
mentor/intern meetings. Although each relationship between mentor/intern is 
individualized, a suggested list of items to be discussed/reviewed will be provided to 
each mentor and intern during the initial training. The mentor will also informally 
observe various lessons and provide feedback and support as needed. The intern will 
be under the guidance of the mentor teacher. The mentor will help the intern make a 
transition to a new building and school district. The mentor will keep a log which 
documents program activities and the time spent. 
The role of the mentor shall not be construed as limiting or supplanting the authority 
of school administrators or supervisors to supervise or evaluate the performance of the 
interns. The information obtained by a mentor through interaction with an intern 
shall not be made available to administrators or supervisors or used in the evaluation 
of such intern. The rela.tionship between the mentor and the intern is to be advisory 
and not evaluative. Alil discussions will be confidential and the mentor cannot be 
used as an evaluator of the intern. 
The Intern 
The intern will use release time for common planning with the mentor, observations of 
the mentor, and observations of other teachers in the school system. The intern will 
meet on a regular basis with the mentor to discuss materials related to the above and 
other necessary items. The intern will keep a log which documents program activities 
and the time spent. Responsibilities are not limited to the those listed above. 
The Program Coordinator 
The coordinator's responsibilities include but are not limited to the following: 
1.	 Coordinate the release time for the mentor, the intern and the substitutes. 
2.	 Secure the substitutes necessitated by state mandated release time for 
the intern and mentor. 
3.	 Plan and organize four training sessions. 
4.	 Resolve any problematic areas of the program. 
5.	 Develop and administer an evaluation of the teacher-intern program. 
6.	 Present an annual report of the program to the President of the HLTA and 
the Superintendent of Schools. This report shall include the following: 
a) the names of interns who have successfully completed the program; 
b) the certification areas of the interns; 
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c) the names of the mentors, their certification areas, and years of 
experience; 
d) a description of the teaching assignments of each mentor and intern; 
e) other evaluation and descriptive information that the Commissioner 
may reqUIre. 
7.	 Confirm the district's application for available Mentor Teacher/Intern 
grant monies. 
8.	 Prepare a budget for the Mentor Teacher-Internship Program. 
9.	 Make an annual presentation to the Board of Education which will include 
improvements made to the program as a result of input from the district 
community. 
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Evaluation
 
The program will be evaluated in each of the following areas by the methods indicated. 
1. Support for new teacher 
a. Initial survey 
b. Final survey 
c. Focus groups 
2. Retention of highly qualified teachers 
a. Data collection from district 
3. Completion of certification 
a. Collection from district 
4. Perception of a positive professional environment 
a. Focus groups 
b. Surveys 
5. Opportunities for ongoing professional growth 
a. PDP and intern logs 
b. Survey 
6. Encourage ongoing reflective practices 
a. Focus groups 
b. Survey 
7. Improve student learning and performance 
a. Trend data over time 
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Second Year Mentor
 
1.	 Mentoring teams which are in place for the first year of a teacher's probationary 
appointment will be given an opportunity to continue into the second year. 
Members of the team will sign a form indicating a mutual agreement to continue 
the collaboration. If the team members do not agree to continue their mentoring 
relationship, two circumstances could occur. The first is when the second year 
teacher feels that a mentor is not needed in which case one is not assigned. The 
second is when the second year teacher would like a different mentor in which 
case one is assigned from the mentor pool. 
2.	 The continuing mentors will agree to receive advanced training during the 
summer before the start of the intern's second year. 
3.	 Compensation for the mentors who are assigned to a second year teacher would 
be $500. 
4.	 A needs assessment of the second year teacher will be shared with the mentor 
and the team would focus on addressing these needs during this second year of 
mentoring. The program coordinator could provide any necessary resources 
that the team(s) might need during this second year. 
5.	 Mentors and interns will attend meetings with the program coordinator during 
the year. The meetings will be with each separate group as well as with both 
groups. 
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AppendixH
 
Non-Elective Employer Contribution
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Employer Non-Elective Contribution to 403{b) Plan 
1.	 Employer Non-Elective Contribution Equal to Early Retirement Incentive The Employer 
agrees to make an Employer Non-elective Contribution to the 403(b) account of each covered 
employee entitled to an Early Retirement Incentive in accordance with Article VIII Section B, 
provision 4a of the collective bargaining agreement. Such contribution will be in an amount equal 
to and in place of the retirement incentive outlined in Article VIII, Section B, provision 4a of the 
collective bargaining agreement, subject to the maximum contribution permitted under Section 
415(c)(1) of the Internal Revenue Code of 1986, as amended, for the year in which the employee 
severs employment. 
2.	 Employer Non-Elective Contribution - Leave Conversion The Employer agrees to make an 
Employer Non-elective contribution to the 403(b) account of each covered employee entitled to a 
leave conversion under Article VIII, Section B, provisions 4b and 4c of the collective bargaining 
agreement. Such contribution will be in an amount equal to and in place of the accumulated sick 
leave provision under Article VIII, Section B, provisions 4b and 4c of the collective bargaining 
agreement, subject to the maximum contribution permitted under Section 415(c)(1) of the Internal 
Revenue Code of 1986, as amended, for the year in which the employee severs employment. 
3.	 No Cash Option No employee may receive cash in lieu ofor as an alternative to any of the 
Employer's Non-elective Contribution(s) described herein. 
4.	 Contribution Limitations In any applicable year, the maximum Employer Contribution shall not 
cause an employee's 403(b) account to exceed the applicable contribution limit under Section 
415(c)(1) of the Code, as adjusted for cost-ofliving increases. For Employer Non-elective 
Contributions made post-employment to former employees' 403(b) account, the Contribution 
Limit shall be based on the employee's compensation, as determined under Section 403(b)(3) of 
the code. 
In the event that the calculation of the Employer Non-elective contribution referenced in any of the 
preceding paragraphs exceed the applicable contribution Limit, the Employer shall first make an 
Employer Non-elective Contribution up to the Contribution Limit of the Internal Revenue Code 
and then pay any excess amount as compensation directly to the Employee. In no instance shall 
the Employee have any rights to, including the ability to receive, any excess amount as 
compensation unless and until the Contribution Limit of the Internal Revenue Code are fully met 
through payment of the Employer's Non-Elective Contribution. In no case shall the Employer 
Non-elective Contribution exceed the Contribution Limit of the Internal Revenue Code. 
5.	 403(b) Accounts Employer Non-Elective contributions shall be deposited into the NYSUT 
endorsed 403(b) provider, offered through ING Life Insurance and Annuity Company, in the name 
of the employee. 
6.	 Tier I Adjustments Tier I members with membership dates prior to June 17, 1971, Employer 
Non-elective Contribution hereunder will be reported as non-regular compensation to the New 
York State Teacher's Retirement System. 
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7.	 This MOA shall be subject to IRS regulations and rulings. Should any portion be declared 
contrary to law, then such portion shall not be deemed valid and subsisting, but all other portions 
shall continue in full force and effect. As to those portions declared contrary to law the 
Association and Employer shall promptly meet and alter those portions in order to provide the 
same or similar benefits(s) which conform, as closest as possible, to the original intent ofthe 
parties. 
8.	 This MOA shall further be subject to the approval ofthe 403(b) Provider, which shall review the 
MOA solely as a matter of form and as the provider of investment products designed to meet the 
requirements of Section 403(b) of the Internal Revenue Code. Upon request, ING Life Insurance 
and Annuity Company ("ILIAC") agrees to provide the Employer with ILIAC's standard hold 
harmless agreement where the Employer has selected ILIAC as the provider of 403(b) accounts for 
receipt of Employer Non-elective Contributions. 
9.	 Both the Employer and Employee are responsible for providing accurate information to the 403(b) 
Provider. This information includes both elective and Employer Non-Elective Contributions and 
the amount ofthe participant's Includible Compensation. 
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ARTICLE XX 
Duration of Agreement 
A.	 The provisions of this Agreement shall not be given any retroactive effect and shall be effective as 
of July 1,2007 and shall continue and remain in full force and effect through June 30, 2012. 
B.	 If, during the life of this Agreement, the "Regents' Action Plan for Improvement of Elementary 
and Secondary Education" causes new rules, regulations, or statutes to be promulgated which 
affect hours, work load, or work year of the unit members, the parties agree to commence 
negotiations regarding such rules, regulations, or statutes within twenty (20) days of a request in 
writing by either party_ 
C.	 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATNE ACTION TO PERMIT ITS IMPLEMENTATION 
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, 
SHALL NOT BECOME EFFECTNE UNTIL THE APPROPRIATE LEGISLATNE BODY 
HAS GNEN APPROVAL. 
Signature Page 
Date~~§>For the Hadley-Luzerne Central School District 
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